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Abstract:

This study explored the perception of teachers and heads about the
current challenges in the way of sustainable peace development in the
universities, moreover, their role as transformer for the sustainable
development (SD) of peace. Furthermore, this study identified the
factors and challenges that are responsible for the development of
peace culture. A convenient sampling technique was used to select
universities, furthermore with the help of random sampling technique
sixty (60) teachers were selected and their responses were analyzed by
using statistical techniques. For quantitative analysis eight (08) head of
departments from universities were selected and for the analysis of
their responses NVIVO thematic analysis technique was used. The
selected challenging themes were drawn from the quantitative and
qualitative data as: pressure group and peer group, cultural barriers,
lack of awareness about peace; Injustice; role of social media and lake
of communication skills in the educational curriculum are the
prevailing issues in the way of transformation towards culture of peace
in the universities. The finding also indicates that there is a lot of
opportunities in the university education for the transformation of
sustainable peace. Institutions faced different obstacles, just like lack of
resources, lake of the support system for administer law and order in
the institutions. So, with all these things, the participants of this study
were determined to work for the development of peace culture in their
institutions for strengthens of Pakistan.
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L. Introduction

Nahar (2018) have opinioned that, peace is an abstract thing, further this is
related with actions and reactions that create a difference in the development of peace.
The creation of peace helpful for the formation of attitudes anddevelopthe ability of
tolerance, patience and acceptance of others opinions with maximum respect. Moreover,
it is a lifelong process and takes years to developtheattitudes and positive skills that
contributes effectively for the transformation of the society. The need for peace is the
most desiring demand of every individual in this world.
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Furthermore, Horan (2019) added that in the process of any conflict
transformation the main requirement for institutions is to follow the in-depth visualization
and observation of the entire structureto explore the facts behind any persisting conflict.
As we see that the work of United Nations on culture of peace, was clearly stated that for
the development of peace culture there is necessary to create the ability and skill of
dialogues among all the individuals of society. The responsibility of the state is to
inculcate negotiation and communication skills to empower people to solve their
problems in peaceful and sensible manners (United Nations, 2016).

The notion of sustainable peace related to the development of peace rather than
the creation of peace. The most important challenge faced in our society is the declining
attitudes towards solving the conflicts, need to change the attitudes of the students as the
students of today will become the leaders of tomorrow (Ahmed, 2018). The hierarchy of
leadership involves many faces which starts from parents who trained the individual and
teach the basic values, after that teachers play their role as a leader to polish the hidden
abilities of students, nourish their behaviors and build the overall personality of the
individuals. The developmental process through the social mentors or teachers in shape of
leaders influence the students’ attitude towards life and society (Barrable, 2019).

In addition, the responsibilities required to inculcate the ability in every
individual to face the conflicted situations and avoid the escape attitude from the
problems.Thisresponsibility needed much efforts and training to transform personal
beliefs and negativity with others. In opinion of Agbedahin (2019)the foremost work of
teaching is to develop the sense of resolving the critical situation with the help to
differentiate between contradiction and self-thinking response (TOPRAK, 2018).

Khan & Ali (2019) suggested that the efforts required for the training of youth,
in term to resolve the conflicted situations and further, prepare them according to the job
market. The institutional structure based on the need of social oriented skills, these effort
contributed positive change for the prevention of crimes and unrest from the society.
Moreover, Adelman (2018) have opinion that the generation need to develop the
acceptance of others religion and gave sense of adjustment to cope with in possible and
non-possible situations.

Asad (2019) reported thatculture represents society and society represents
culture so we can say that both are the two sides of a single coin. Basic Culture is divided
in different classes in term of, cast, language, gender, status, color, region and religion.
Other hand these categories further divided in identities in term of education,
designations, living standers and households. Culture of peace is integral element for
successful society and stability of nation. Furthermore, Cromwell (2019) has further
discussed that any state reflects their culture of peace in term of values, norms, traditions
and overall living standers. In Pakistan younger population is in larger number and higher
education need to build self-discipline and harmony among nation by teaching learning
process. Therefore, researcher selected this title of the research study as being working as
faculty member and directly concerned with graduate students and culture of peace
transformation among these students. Furthermore, the present study have worth to
disseminate peace culture among our young generations.
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II. Literature Review

Maidou (2019) stated thatreflective personality of teachers and parents both are
responsible to develop the positive attributes among individuals, these attributes are
related with basic values of life, and the basic values related with religion and according
to this create morals and values in learners. Teachers can change the negative mind set of
learners by their personal reflection. The initial training is started from home, home
training includes self-example, and trainings in form of Stories, practical experiences and
a lot of other mediums of instructions that used.

Furthermore, Kalsoom (2018) narrated that the teachersareconsidered the role
models for the students, the involvement of teachers in the negative and immoral
activities have critical consequences, teachers personal and social conflicts ruined the
personalities of the young generation, learners of these type of teachers have no personal
development and structured attitudes towards any social and personal problems, they are
frustrated and impatience in time of any difficulty, moreover, they couldn’t find social
interaction and ways of success in the future life. The teachers are the responsible to
transform the individuals towards positivity and cultural diversity (Black, 2017).

Geryk (2018) stated that the professional excellence of teachers have strength to
develop strong pillars of nation in the form for learners. The ability of integrity create
new ideas, further with the help of new techniques can develop the ability of recognition
of issues for the reconstruction of positive thoughts. The young generation is milestone
for the sustainable development of peace. Logics and reasons of any conflict must be
recognized and understand (Lealet al., 2018).Moreover, educational process needs to
prepare youth for the peace struggles. The ideological conflict is the main cause of unrest
in any society. The conceptual conflicts have spread with different cyber and electronic
channels. The ideological conflicts takes time to resolve, in this process required lifelong
activities at various levels. The struggle and efforts for the peace development process
takes time and hardship not only at higher level institutions but needs to grow from the
initial steps in which all the individuals have their role (Wiktor, 2020).

Sonetti (2019) observed that the importance of teaching and the role teacher are
the main essentials for accessing the educational system of any society. So, there is need
to appreciate the value of teachers opinions and decision making for the betterment of
institutional atmosphere. The involvement of intellectual minds for resolving the
conflicted situation can create the way of reconciliation and the development of
sustainable peace. Moreover, Teehankee (2018) further argued that the process of change
required mutual efforts and collaborative work for achieving the specific task.

[In addition, Khan (2019) have opinion that in this contemporary world, dealing
with conflicts is better than removing the conflict, without conflicts human survival is not
possible, Conflicts cannot be ended and so we should develop the ability and strengths
among individuals to deal with these conflicts with peaceful manners. The dealing with
the conflicted environment is the need and primary objective of today’s world order
(Kopnina, 2020).

The notion of the present research is related to the “Transformation of Peace
Culture is a Challenge for Universities in Pakistan: A Mix method Study”, this study aim
to provide a thoughtful insight for the universities of Pakistan for the removing of the
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prevailing challenges and barriers in institutions and to bring a positive change. It also
help to understand the social barriers that hinders in peace struggles. The present study is
based on to identify the challenging factors for the transformational change of peace
culture in the universities of Pakistan and determine the possible suggestions for the
development of sustainable peace through teacher education in the universities of
Pakistan. The questions of the present study as: What are the transformational challenges
factors for sustainable peace in the universities of Pakistan? How to development
sustainable peace through teacher education in the universities of Pakistan? The study
was limited to 60 teachers from 4 universities of southern Punjab. Pakistan.

The present study will helpful for the public and private sector universities of
Pakistan, as we know that universities contributed a powerful role for sustainable and
peaceful culture in the society. So, for this purpose the present research will give the
possible suggestions to eliminate the challenging factors that create hurdles in the way of
peace development process. Moreover, it will helpful for security forces and agencies in
the way of their struggle for the development of peace and integrity in the educational
institutions. This study will also contribute to modify the attitudes of students and
teachers towards peaceful culture. Further the results of the present study helps to create
peaceful culture in universities.

I11. Present Study Research Design\ Methodology
A. Present Study Research participants

The present research work is based on quantitative and qualitative analysis. Mix
method approach was adopted to identify the opinions of the respondents. The
quantitative data was collected with the help of self-developed questionnaire, further for
qualitative data a semi structured interview was developed for the head of the selected
departments from sample universities, this technique of research was helpful to collect
data in more detailed and comprehensive manners. For this purpose, four (04) universities
were select through convenient sampling and further 60 teachers and 08 department
heads from social sciences departments were selected as the sample of the research study.

B. Population and Sample Size

Participants were the teachers (male and female) of the selected departments.
There are sixty seven (67) general HEIs (Higher Education Institutions) in Pakistan. In
which from the sixty seven (67) institutions, the twenty two(22) universities are in the
Punjab province, further from twenty two (22) universities only eighteen (18) universities
offer the Social Science disciplines in their institutions. At first stage, with the help of
convenient sampling technique, two (02) districts (Multan and Bahawalpur) were selected
from the nine (09) divisions of Punjab. Secondly, four (04) Public sector universities, two
(02) (BahauddinZakariya University and Woman University) from Multan and two (02)
(The Islamia University and TheSadig Women University) from Bahawalpurwere
selected by convenient sampling technique. At third stage, sixty (60) teachers and eight
(08) heads of different social sciences departments were randomly selected from the four
(04) selected universities for the data collection.

C. Instrument Construction procedure

The quantitative data was collected from the sixty(60) university teachers from
social sciences departments, in which they gave their opinions through questionnaire
about culture of peace and role of higher education in universities. Further, the qualitative
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data was personally collected with one too one meeting from the eight (08) heads of
Social sciences departments, for this purpose a semi-structure interview was developed
and recorded the opinions of respondents. The interview questions were about the
challenges that are facing the universities in way of peace development and further, asked
about the possible strategies for the peace development in the universities of Pakistan.

Iv. Data Collection Analysis and Interpretation
This section presents the analyses of the data related with quantitative and
qualitative bases. The data was analyzed by qualitative and quantitative approach.

A. Analysis of Quantitative Data

The analysis of the quantitative data of the present study was collected with the
help of questionnaire that was based on 24 statements which were related with the aspects
and challenges that are faced of teacher’s education for the transformation of peace in the
universities. The researcher by self-visited and distributed the questionnaire among the 60
teachers (male and female) of the social sciences departments of four (04) universities of
southern Punjab, Pakistan, and collect data. The data collected and analyzed with the help
of descriptive statistics, the results of the data were calculated and tabulated in table 1
presented below;

Table 1:Participant’s responses towards transformation of peace culture in

universities
S# Statements N Mean
1 University education helps to develop positive attitudes among students 60 2.42
2 University education is developing the problem-solving skills among learners 60 2.75
The Communication skills in the curriculum necessary for creating peace
3 60 3.87
culture
4 The curriculum is promote social responsibilities 60 2.75
5 Economic development can reduces violence in the universities 60 2.37
6 Strict laws in the institutions can reduce injustice 60 2.67
7 University environment is not appreciate the freedom 60 2.85
8 To educate the students about human rights helps in peace culture 60 1.88
9 Universities is best way to promote dignity of each other 60 1.67
10 Harassment barriers faced who worked for the public help 60 3.62
11 Woman empowerment needs to grow at all levels 60 2.88
12 Injustice in the university education creates frustration 60 1.83
13 Different cultures in universities creates different issues for law and order 60 2.98
14 Student unions and pressure groups create disturbance for peace 60 3.68
development i
15 In classrooms lots of skills use to solve any problem 60 2.35
16 Lectures by scholars in the institutionshelp to create peace 60 1.65
17 University education is not meet the criteria to resolve peace challenges 60 3.12
18 Religious extremism have the influence of peace development 60 2.53
19 Universities need to give freedom for dialogue and debate 60 2.55
20 Technologies use in the institutions helps to develop positive image at global level 60 2.65
21 Media support helps to eliminate cultural injustice from the universities 60 2.15
22 Corrupted leadership and corruption weaken the universities 60 1.60
23 Religious scholars have challenge for sustainable peace in universities 60 2.35
2 Freedom of collective work at international level can develop peace culture in 60 163
universities )

The above table indicated that there are several elements that have the
challenging effects for the peace makers and for peace making in the universities, as
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statement number 14, indicated mean score of (3.68) which means that students unions
are not only to the responsible for the creating peace, the higher score indicated that the
activities of student unions and pressure groups effects on the peace development process
in the educational universities.

Furthermore, statement number 10, shows mean score of (3.62), which
indicatedthatfor the development of positive change in theuniversitiesteachers have to
facedifferentharassmentsbarriers.Moreover, the mean score of (3.87) indicate that the
communicative skills in the educational curriculum have strongly influenced for the
development of peace culture in the universities, the communication skills in the shape of
dialogue and negotiation are necessary for making the sustainable peace in the
universities. In addition the quantitative results pointed out that the current situation is
challenging for the institutions and teachers for creating the sustainable peace culture in
the universities

Table 2: Gender wise analysis of challenging factors and transformation in

universities
Gender N=60 Mean D S_td._ T df Sig. (2-tailed)
eviation
Male 25 57.9200 8.42081
Female 35 50.4286 6.19908 0800 58 427

Table 2 indicates that the mean score of female respondents (59.428) that was
higher than the mean score of male respondents (57.90). The values indicates that the
female teachers have more positive attitude towards facing the challenging factors for
peace development in the universities. Moreover, the p-value (.427) which was greater
than 0.05, which interpreted that there was no statistical significance difference in the
attitudes of male and female teachers towards the challenging factors for the
transformation of peace culturein the universities.

Anova

Table 3 shows that there was no statistical significance difference among the
universitiesabout the opinion for the transformation of peace culture in their universities,
the calculated P- value was 0.351(greater than 0.05).

Table 3: Universities wise analysis of opinion about transformation of Peace

N= 60 Sum of squares df Mean Square F Sig.
Between Groups 109.581 2 54.790
Within Groups 2032.019 57 51.439 1065 0.351
B. Quantitative data Interpretation

Qualitative data was analyzed on the basis of the semi-structure interview from
the 08 heads of social science departments from the 04 universities, the data was analyzed
with NVIVO thematic analysis, and then interpreted the responses of the respondents in
form of different themes, the main three (03) themes were drawn and further subthemes
are presented here. The following 3 major themes were selected from the qualitative data
analysis:

Theme.1: Pressure groups and peer groups
Theme.2: Barrier of Culture
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Theme.3: Promoting peace concepts and justice
Theme.1: Pressure groups and peer groups

The thematic analysis of the qualitative data suggested that there are different
challenges faced by peace makers, first theme is related with pressure groups and peer
groups that rely on the power of politics and powers that spread intolerance and
influenced negatively in the university environment. This factor is challenging for the
educational institutions in regard of maintaining equilibrium in the educational
atmosphere. The respondents have opinion that education should engage the students in
creative activities, so that they can utilize their energy in positive and productive ways.

Theme.2: Barrier of Culture

The theme two indicated the cultural challenges in term of, ethnic, language,
cast, sects and various other cultural related matters that have strong impact in the
university environment. These cultural factors need to address properly. The respondents
suggest that with the help of skillful education and with the ability of dialogues these
cultural barrierscould be addressed accordingly. These cultural barriers can be resolved
with collaborative work and dialogue training among youth in the universities.

Theme.3: Promoting peace concepts and justice

The respondents of qualitative data provide suggestions for creating peace and
harmony in the educational institutions in term of justice and rule of law. Majority of
respondents were in favor of that without justice and respect, the peace culture cannot be
developed.Some of the respondents have opinion that the role of awareness activities and
the role of media have a strong impact for the formation of peaceful values. There is need
to inculcate positive of values in the educational institutions, this could increase the sense
of peace and justice in the universities.

V. Conclusion and Recommendations

On the basis of the quantitative and qualitative results of the present study, we
have found that for the development of sustainable peace culture in the educational
settings of the universities need to eliminate the involvement of the student union and
power group. The educational environment should involve students in co-curricular
activities and creative works. The research studies by Sonetti (2019) and Chin et al.
(2018) have also confirmed the findings of the present research that value and skill based
education helps to resolve the conflicts and cultural constrains from the educational
institutions. Moreover,Spangenberg (2019) also conducted research that has the same
findings that most of the countries have facing different challenges in the way for
sustainable development of peace. So, for the removal of challenging barriers the higher
institutions of education have heavy responsibility to develop the ability of dialogue and
Government can focuses value based projects.

Furthermore, the present study explained that the institutions role in the
development of sustainable peace and social integrity mostly related with number of
factors as like educational, social, economic, cultural and political. Many institutions
have work for peace, but they are still facing a lots of major challenges in their work
practices and teaching learning process, these challenging factors affect their daily life.
However, most of the respondents in this research who interviewed have the positive
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sense of passion and interest for their work, and have positive attitude towards the
sustainable peace development in the institutions.

Finally, it is concluded that when students find something different and
interesting in educational process then they spend maximum time in creative works and
have less time to damage the peace of the institute. A proper social media checkup is also
considered, where anyone can have access to share knowledge and experience with large
audience. Peace related activities and the moral development programs develop the
awareness about harmony. The sustainable peace can be developed with the help
ofdifferentarranging seminars and workshops in the universities.

e  The concepts of peace should be promoted through different activities and seminars.

e In the present research, mixed method design was used. In future, different other
statistical techniques and design can be carried out for in-depth analysis.

e As this study was carried out only teachers of social sciences university departments,
it would be very useful to carry out in future on students and other disciplines of
various universities.

e Universities should be arranged various training programs with other social sectors
and cultures.
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